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President’s Message

APA Council Representatives If you were not able to attend you should kno
from STPAs made another ef-that the highlight of that event was the heart-fe
fort to reform the APA “dues comments made by Dr. Linda Campbell who we
discount” program at the Au- named as our “Outstanding Psychologist” of tf
gust Council meeting. Our year. Like most of us, Dr. Campbell belongs t
representatives urged council taseveral APA Divisions. She explained, in he
take action to recognize theusual sincere and personable manner, why ¢
importance of membership in State, Provincialegards Division 31 as her “home” Division
and Territorial Psychological AssociationsM a d e m e want to cry.
While | must regretfully report that, again, no
action was taken, there does seem to be a grow- - Michael D. Roberts,
ing awareness that, sooner or later, this is{ DIVISION 31 Endorses
must be addressed. As | understand it, the la] APA Presidential Candidates
reason for inaction was “we need more infor

U R s RIS COIEIY The Division 31 Board of Directors has ¢

“action agenda” for the 2009 winter meeting QyRYEs MRUNSVN Xt 13 LYYW {0 G Y- N =IO T3
Council with the assumption that the informatiqR=/Fsit ARy - g plays an import

needed will be then availab!e. This. sounds i role in leading the Association’s governa
another “stall” to me as the “information” needd

nize_membe_rship i_n STPAs. | cannot think agendas we so diligently support. We rec
any information which would change thls_fact. mend that Division members cast their vote
can tell you, however, that there is growing regyam following order:

ognition that this issue will not just go awa
Division 31 and our STPA Council Represent #1 Carol Goodheart
tives V\_/|II not let that_ happen. Please let yo 42 Ronald Rozensky
Council Representative know you support a
appreciate the efforts being made. And, if yi #3 Robert McGrath
know anyone on the APA Board of Directors {
any of the elected officers of APA, let the
know we need action. | have talked to some
them and told them to “amend it or end it.”

Please go to the Division’s website
(www.apadiv31.org) to read statements from
candidates regarding SPTA concerns. Ballots
will be mailed to you in mid-October. Becaus
the Hare System is used in APA elections, it
of vital importance that all desirable candidat
be ranked. It is important not to just vote for
your top nominee. Often, it is the addition of
second and third place votes given to candid
that help determine the outcome of an electig

It was great to see so many of you at the Di
sion’s social reception at the APA Convention
Boston. This annual event, even though it
ways competes with lots of other interesting p
grams in the busy Convention schedule, draw|
good number of the past, present and future le
ers of State, Provincial and Territorial Associ
tions. It is a wonderful opportunity to greet so
of the pioneers of the Division and meet the n¢
psychologists who will carry us into the futurd

Please vote and please be sure your vote cd
by ranking all desired candidates in the orde
your preference
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ShoP TAlk/Diversity Update

By Jennifer F. Kelly, PhD

California Psychological Association gists in the pipeline to SPTA leadership positioasd to ac
tively make connections with our early career ethminority
CPA's Diversity Delegate now sits on the board of CPA®HP members and students. We have ensured that sehagberti-
lic Interest Division. This Division focuses orsigs of diver- nent publications related to diversity and ethniimarity con-
sity and social issues, and on increasing the @llaompe- cerns have appeared as CE to our membership at larg
tence of CPA members.

The Leadership Development Committee is new thar ya
The Public Interest Division has submitted a plamaf Town  has presented programs in two WSPA conventiongderao
Hall Meeting to discuss diversity related issuea @sogram for bring WSPA leadership roles to our membership'snétin.
our 2009 CPA Convention, which the Diversity Delisgdas  There is specific attention to LGBT, ethnic mingriand re-
been invited to co-facilitate. Our 2008 Conventiocluded gional as well as economic concerns in encouragiegbery
invited speakers who addressed issues of divetstydiver- to WSPA governance and committee roles.
sity related programming, and included panelists wsihared a
diversity perspective in relation to research, picac leadership The current and immediate past president representcon-
and teaching. secutive years with an ethnic minority PresidentieOthe

past 8 years, WSPA has had 4 Presidents who arie etinor-
CPA was awarded an APA CEMRRAT to fund the attendanity. We also have in the upcoming track to the ey, ar
of representatives from ethnic specific psycholabassocia- LGBT Vice President. Additionally, two years agbe tWSP
tions at CPA’s annual Leadership and Advocacy Qemiee in  Executive Board began appointing a "Diversity Orrftpm‘sorﬂ
2009. The purpose is to develop more formal m@fethips with to sit as a non voting member at Executive Boarétimgs t
these associations and to encourage mutual advésadgrship act as a monitor to governance for awareness regpissue
and coordination. Representatives from the Califoand Na- that may otherwise be less well represented.
tional Latino Psychological Associations, the Askemerican

Psychological Association, the Association of Bl&sycholo-
Focus on ' 31

gists, and several American Indian Centers in Longeles and
Riverside Counties will join CPA board members dgrihe
October 2008 Board of Directors meeting to discuags to
build relationships and coordinate efforts.

Kansas Psychological Association Focus on 31s published three times annually. Articles andi

items of relevance to State Psychological Assamiafiffairs

The diversity committee is working to expand thenagittee; at | should be sent to:

this time it is made up of the diversity committd®ir and one
member. We have been working on modifying the diigr

I y . e GiNgl Nancy Butler Slagg, PhD, Editor
section on the KPA website. We are adding diversib links

405 N. Wabash Ave. #2910 « Chicago, IL 60611

and journal articles that are relevant to differaeas of diver-
sity, which include ethnic minorities, sexual ot&tion, gender,
spirituality, disability, age, and socioeconomiates. The di-
versity committee chair has been collaborating Withdiver-
sity delegate from New Mexico, Dr. Ricardo Gonzatesadd
the New Mexico Psychological Association’s web liokhe
KPA website to ensure that KPA members have adogbe
information about cultural competence. It is oaalgto partner
with New Mexico, so KPA members can obtain CEU's fo
completing the cultural competence course.

Washington State

WSPA has had a CEMA as part of its Council of Repn¢a-
tives since 1979. It has been the goal of the cdtaeto create
and gain approval of a Diversity Statement for WSRAhelp
in the creation of a Leadership Development Coneaitihich
would have as part of its aim to keep ethnic miygosycholo-

Phone: (312) 828-0300 « Fax: (312) 828-0306
E-mail: n-slagg@northwestern.edu

Jennifer Kelly, PhD, Assistant Editor
3280 Howell Mill Road #100 ¢ Atlanta, GA 30327
Phone: (404) 351-6789
E-mail: jfkphd@aol.com
Submission deadlines are:
August 25 and February 21 and June 6.

Publication of an article, an ad, or an announcérmees not
imply that it represents the policy or positiondi¥ision 31
and does not constitute endorsement of the articlpsod-
ucts advertised. The Division reserves the rigledib all
materials submitted for publication. Classified aigplay
advertisements are accepted subject to editorabapl.
Division 31 reserves the right to decline ads peset ads to
fit the newsletter’s format.
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Nominations Invited for Division 31 Annual Awards
to be presented at the 2009 APA State Leadershifie@mce
Nominations and supporting materials should b¢ teBivision 31 Awards Chair,
Michael D. Roberts, PhD, by January 1, 2009 at ineins @bellsouth.net

STATE PROVINCIAL AND TERRITORIAL PSYCHOLOGICAL ASSO CIATION DIVERSITY AWARD
This award will recognize innovative, creative amghificant contributions by a State, Provincial,Territorial Psychological Asso-
ciation to advance diversity for its members, smlé#adership, and for the public. Such contrimgimay include:

a. Sponsoring C.E. workshops to enhance multiscallicompetencies and awareness.

b. Planning community forums to address issuebvafrsity.

c. Recruiting new members into the Association iaeceasing the diversity of the Association’s menghip, to include
students and early career psychologists.

d. Increasing representation of diverse groughénAssociation’s leadership.

e. Mentoring programs for Psychologists of divdyaekgrounds.

f. Educating members through newsletters and gtiblications on topics of diversity.

g. Developing innovative programs contributingrtoreased knowledge of issues of diversity.

This award recognizes innovation, accomplishmerd, @ngoing activities related to diversity in mem#bgp, governance and leader-
ship, and programming.

Outstanding State, Provincial or Territorial Psychdogical Association
The award for Outstanding State, Provincial or if@mial Psychological Association honors a psyclyidal association that provides §
model for other associations to emulate, by acim®rés and outstanding accomplishments, such as:

Initiating innovative programming and services

Advancing the profession through advocacy sigaificant legislative accomplishments.
Increasing membership growth and retention.

Demonstrating strategies for promoting finahatability of the Association.

A proven history of producing leaders in orgad psychology.

Promoting diversity within the Association.

Contributing significantly to the public good.

E R T R T

Outstanding Psychological Association Staff Member
The award for Outstanding Psychological AssociaBtadf Member honors a person whose outstandinige@ments may include:

Demonstrating excellent leadership skills.

Advancing psychology through innovative orrsfgcant accomplishments.

Inspiring greater involvement of members.

Serving as an outstanding role model and nrefotoother staff members.

Providing community service of significant ualto his/her psychological association and psythol

L I

VOTE 10 FOR YOUR STATE
ASSOCIATION
On The Apportionment Ballot

DIVISION 31 OFFICERS

Nominations are requested for Division 31 President
Elect, to be elected during 2009. The term ofceffior

the President-Elect is a three year
cycle as President-Elect, President

When your apportionment ballot arrives from APAyiSion
31 strongly urges its member to cast all ten védegour
state association and to contact your colleaguéseadinthem
to do the same. This gives your state and allstatgrong
voice in the governance of APA. This determines maany
votes the states have in the Council of Represeesaand
we need to increase our voice...we need your votes!

and Past-President. The candid
will assume office on January 1,
2010.

Nominations should be sent
to: Michael D. Roberts, Ph.D. by
January 1, 2009 at
mdroberts@bellsouth.net
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New areas of practice, new rules,
new risks... no problem at the Trust.

We ensure that your professional liability insurance
keeps pace with the profession’s constantly changing
environment. YWe've negotiated a numiber of
improvements and coverage enhancements to the
Trust-zponzored Professional Liability Insurance
Policy*... broader and even better coverage at no
additional cost to you.

Don't look any further for Professional
Liability Insurance.

Combine our cutting-edge protection with the free
Advocate 800 Risk Management Consultation
Service, acclaimed continuing education programs,
and excellent customer service, and you won't likely
find & more comprehengive risk management
program for psychologists amywhere.

Apply now, get covered, and celebrate.

All it takes iz one click at www.apait.org or a quick
call to 1-800-477-1.200 for the peace of mind you

always wanted.

Trust-sponsored Professional
Liability Insurance now includes:

* Expanded coverage for licensing board
investigations and record keeping
during retirement

= Protection for investigations of
violations of the HIPAA Privacy Rule

* Protection for Medicare or Medicaid
payment investigations

* Specific deposition expense
reimbursement

* |ncreased reimbursement limits for
“Loss of Earnings"” and “Premises
Medical Payments™

Inrersnca orderemim. ﬂ.ﬁ.mImmeq
I!.l'l.ﬂ..'l.-\:nld:'ﬂu.l Gﬂyfﬂuﬂyﬂlﬂﬂlﬁﬁuhﬂﬁhﬂuﬂnﬂnﬂq
m&ﬁlﬂﬂ:ﬂg:uffmhﬂkfﬂlmd[ﬂﬂﬁmﬂnﬂ
cxted A4 [Saparior) by AM. Bmt ind A+ [Stooog) by Standard & Poocs (Batings w of
Muy 31, 2005, Adcwinstacad by Trart Fisk Managuosmt Genvic o Inc. [TEME)

GEIRIN

www.apait.org
1-800-477-1200



APA Council Report - August 2008

This is a brief report of the August 2008 Counaodeting. A full
agenda action and report was posted to the DisB&drve or can be
obtained by e-mailing eisman@masspsych.org

The overall message is that APA is doing well ficialty thanks to
the real estate investments that we hold. Tleeaenew mission state
ment for APA:

“The mission of the APA is to advance the creationgommunica-
tion and application of psychological knowledge tdenefit society
and improve people’s lives”

Additional Issues which arose at the meeting:

Discussed the direct petition process (relatedsyeimologist prohibi-
tion to work at sites which violate certain humaght)s which is cur-
rently in play by mail ballot. This is the firstiie that this process hag
been used in APA history. People are encourageebit carefully the
pro and con statements.

There are 3 items pending on Council related to/APT

1- Dues reduction for joint membership in APA arRiT3s - This
information was moved to the action agenda fromrf@mation
agenda and the specifics of the information reaqaesitll be pre-
sented at the 2009 winter meeting.

2- Representational equity-there is a task foro&ileg at ways of
addressing the fact that it may take 3 times asyrapportionment
votes for an additional SPTA seat on Council tr@refdivisional seat
based on the formula currently in use. This mehatas long as this
process continues, the only way for SPTAs to havappropriate
voice in setting APA policy it is crucial for SPTiAembers even from
small SPTA to vote their apportionment votes tartB& TA to in-
crease the pool of SPTA votes. In addition, itaswidely known, but
there can be a situation where not all of the SPKekp even their
one seat so GET OUT THE SPTA APPORTIONMENT VOTE!!!

3- Task Force to Address SPTA Impact on and Inptiié Develop-
ment of APA Policy (#32C)

Input from SPTAs in APA policy development- thisates to getting
information about SPTA impact early in the develeptof APA
policy. Currently this information only surfaces evhan item comes
to Council and this is too late.

Finally, don’t miss the importance of the upcomBugglot issues to be
mailed around Oct 31:

1-Ethnic Minority Psychological Association Seatsis referendum
was defeated in the last ballot but the APA Coutinglight that the
representation of these voices were so importarARA that it did an
unprecedented thing, it decided to sent the itech bathe member-
ship with an explanation of the importance of ayete. Please alert
your membership.

2-Territorial amendments to Council representalémguage- this is a
housekeeping issue to add the word “Territorialthte section of the
APA bylaws description of APA Council seats. Tisiousekeeping
because the vote will not change the compositioBafncil rather
just have the language reflect the current comiowsit

Thank you for allowing me to represent Division@1Council.

By Elena Eisman, Ed.D. ABPP,
Division 31 Council Representative

Division 31 Request for Proposals From SPTAs
for Ethics Education Programs
Due November 3

Division 31 (Division of State, Provincial, and Tiesrial Psychological
Associations (SPTAS)) received a grant from the ARMics Office to
promote ethics education by SPTAs. The Divisiondgsointed a Task
Force to solicit proposals from SPTAs for trainingprofessional ethics
designed to address the educational needs of pegisis who have lim-
ited access to ethics training. Division 31 wilbpide up to three grants of
up to $3000 each for implementation of the strongesposals. The re-
mainder of the funding will be directed at devetapan ethics education
website in collaboration with the APA Ethics Office

Proposals will be evaluated on the basis of tmepact on delivery of eth-
ics education to psychologists who face barrieas$ limit access to train-
ing. Proposals may address the ethics educatiatsri®einnovative use of
technology to provide training or by using fundsitger the cost to SPTAs
associated with offering training. Two sets ofemit have been developed
to make provisions for different approaches to fatiog training.

Criteria Set 1:

The first set targets programs that use techndioggach psychologists
who have limited access to ethics training progra®ngeria that will be
used to rank proposals include:

1. Impact and scope of the program in extendingge#ducation to the
psychologists in the state, province, or territory;

2. Innovation in program delivery in terms of ugeéezhnology or other
approaches to provide educational programs;

3. Degree that the program can be transferredné&tt or replicated by
other SPTAs; and

4. Provisions for continuity of the program.

Criteria Set 2

The second set criteria targets programs that ataves that have limited
resources to provide instruction to psychologis& have barriers to ethics
education. The criteria include:

5. The STPA demonstrates that it has limited resesiand, a consequence;

6. It has been unable to offer ethics trainingggaghologists within an area
served by the SPTA; and

7. The program would address the needs of the sedexd psychologists.

SPTAs interested in submitting proposals shouldigema description of

the proposed program and the manner in which itagldiress the evalua-
tion criteria. The proposal should also includeuddet describing how the
grant would be used and additional resources tigaSPTA will contribute.

Proposals should be submitted as email attachments Michael J. Mur-
phy, PhD at mmurphy4@isugw.indsate.dguNovember 3, 2008The
selections will be announced November 10, 2008.

Division 31 Ethics Task Force Members:

Jeffery Barnett, Psy.D.

Linda F. Campbell , Ph.D.

Jennifer F. Kelly, Ph.D.

Nanci C. Klein, Ph.D.

Michael J. Murphy, Ph.D. (Chair)

Division 31 President Michael D. Roberts, Ph.D. (&ficio)
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HAIL FELLOWS OF DIVISION 31

by Janet Matthews, PhD, ABP
Fellows Chair

The Division 31 Fellows Committee is composed of.Robert Brown (Maryland), Neil Massoth (New &g)s Janet Matthews —
chair (Louisiana), Lynn Pantano (Michigan), and Nfagkin (California). The committee reviews twqggs of fellow applicants —
those who have never been APA fellows (new felloarg] those who are fellows of APA through otheigidns (current fellows)
and are members of Division 31. The deadlinenfw fellowapplications is in mid-November whigairrent fellowapplications arg
reviewed throughout the yeaNew fellowsare first reviewed by the Division 31 committeel dnen, if recommended for fellow
status, voted on by the Division 31 Board. If ayyed by both the Division 31 Committee and Boandse names and credentiald
are sent to the APA Fellows Committee for evaluatioMarch. If approved by that body, they arenfarded to the APA Board of
Directors and Council of Representatives for apprduring the annual convention. The Divisionsked not to notify applicants
until after the vote by Council. Thus, applicanten wait a long time before knowing the outcomehafir application.

During 2008, Division 31 approvedcBirrent fellowsand twonew fellows Congratulations to our nesurrent fellows Drs. Glenn
A. Ally (Louisiana), Raymond F. Hanbury (New Jerseand Thomas J. Vaughn (Oklahoma). Special ratiogris given to our twq
new fellowsvho waited so long to hear the outcome - Drs. Ruthroch (New York) and Sanford Portnoy (New Jexsey

Candidates for Fellow status in Division 31 musettée Division 31 criteria in addition to thoseARA. The Division 31 criteria
are found on our web page as well as being avaifabim the Fellows chair (m). Members of Divisi®h who are interested in be
ing considered for eitherew fellowor current fellowstatus in the division are encouraged to contecfdllows chair: mat-
thews@Iloyno.edu.

STUFF HAPPENS!

Cathy McDaniels Wilson, PhD is the Division 31 Diuesity Chair

In March, 2008, at an APA meeting, Diversity Delegaattending the State Leadership Conference (Jf@klicipated in a session
led by two white colleagues. Although the percaptiof the attendees varied, some referred to therence as having been
"traumatic”, "dehumanizing", and a series of miaggressions and micro-insults. Needless to bayevents of the day “touched |
nerve”. The positive aspect of the situation &t ithsparked subsequent dialogue, and proved todomsciousness raising opport
for us all. That is why | say, “stuff happens.”

| had the opportunity to serve as Chair of the BHitg Committee of my state association for mangrgeprior to assuming a leade
ship role at APA. Our board was encouraged andcijzated in a number of diversity and consciousregsreness activities for thg
past few years. It seemed that we were growirguirefforts to integrate, affirm, and accept défece.

| believe we are all at risk of making similarnift the same, mistakes unless we make the ded¢simake an investment in the pr
ess of increasing our own levels of comfort in teiwhcultural context. Those who are willing tokedhe investment are going to
a little better than those who choose to ignordesty the errors and perceptions of others.

On both a state and national level, those who ter the strongest responded affirmatively to “glip” and demonstrated a certd
kind of strength, focus, and courage to work thioagr errors. As an organization, we created asadee for difficult dialogue ant
exposed our consciousness—no matter how “raw”—tanother. For some, this process was life chgngin

The information of the events that occurred reactatnal leadership levels, and we have all begréssed and pleased with thq
response, the sensitivity, and the new directiodABs decided to take.

As a result of what the Diversity Delegates experésl, many of those individuals maintaining lealigrpositions within APA gov
ernance opened their ears and heard the voicéssdé that are not even seated at the table. Arediate response and new direc
were suggested, and as a result, the followingbasrred.

The Diversity Liaison — who previously had a vergited or auxiliary role at SLC — is now a membétte Committee of State
Leaders (CSL) and is seated at the table. A pipadf future leaders has been set in place bycatsting a Diversity Liaison-elect
position. The individual in this position will hawne year to be mentored by the Diversity Liaisefore moving into the role the
following year. Efforts and initiatives are in ptato expose the delegates to APA governance amaisiare ongoing and adequate
mentoring and opportunities for input, just to naafew.

In sum, the lessons learned — the “ahas” — arenporitant part of this process. If we continue tffdruor anesthetize ourselves fro
the impact or results of adverse interactions, \enat grow — on an individual level, or as a coommity. Our goals should not be
collude with what is toxic, but to take action, reathange, and make a difference. We cannot leahoutithese efforts. We must
remember that we are all at risk to have evenéstliks happen. We must therefore remain vigiladtta willing to examine how o
behavior impacts others, and be attentive to thsoles learned.




Heiser Awardees
Celebrate at
APA Convention

BELOW: Drs. Terry Koller, Lisa Grossman,
and Jeff Barnett at Heiser Award Ceremonyj

ABOVE: Heiser Awardees: Seated from left to rigatAndrew Benjamin, JD,
Ph.D., Bobbie Celeste, Ph.D., Jeffrey Barnett, Psylennifer Kelly, Ph.D., Linda
Campbell, Ph.D.

Standing from left to right; Michael Roberts, Ph.Barry Anton, Ph.D., C. Gerald
O'Brien, Ph.D., David Hayes, Ph.D., Lisa R. Grossnd®, Ph.D., Donald
McAleer, Psy.D., Sam Knapp, Ed.D., (unsure of gasson), Thomas DeMaio,
Ph.D., (unsure of this person).

BELOW: Dr. Linda Cambell is named
the Psychologist of the Year and is
congratulated by Dr. Jennifer Kelly

LEFT: Dr. Lisa Grossman
is congratulated on win-
ning a Heiser Award by
(L to R) Drs. Roberts, Bar-
nett and Kazdin, President
of the APA

Hob - Knobbing at the
Division 31 Social Hour

ABOVE: Executive Director Bonnie
Staiger with Drs. Roberts and Murphy

ABOVE: Drs. Roberts , McDaniels-Wilson , (name?) enjoy a chat
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APA Division 31:State, Provincial and Territorial

Psychological Association Affairs

Committee Chairs
COMMUNICATION COMMITTEE CHAIR
Terrence Koller, PhD
203 North Wabash Avenue #104
Chicago, IL 60601
Phone: 312-372-7610
IPAEXEC@aol.com

NEWSLETTER EDITOR
Nancy Butler Slagg, PhD
405 North Wabash Avenue #2910
Chicago, IL 60611
Phone: 312-828-0300
n-slagg@northwestern.edu

ASSISTANT NEWSLETTER EDITOR
Jennifer F. Kelly, PhD
Atlanta Center for Behavioral Medicine
3280 Howell Mill Road #100
Atlanta, GA 30327
Phone: 404-351-6789
jfkphd@aol.com

CONVENTION PROGRAM CHAIR
Angela Herzog, PhD
208 Highland Village
4500 I-55 North
Jackson, MS 39211
Phone: 601-981-5757
aoherzog56@aol.com

MEMBERSHIP CHAIR
Sallie Hildebrandt, PhD
4130 La Jolla Village Drive #301
La Jolla, CA 92037
Phone: 858-453-1800
sehphd@cox.net

FELLOWSHIP
Janet Matthews, PhD, ABPP
Department of Psychology
Loyola University-Box 194
New Orleans, LA 70118
Phone: 504-865-3128
matthews@Ioyno.edu

DIVERSITY CHAIR
Cathy McDaniels-Wilson, PhD

AWARDS
Michael Murphy, PhD

FINANCE
Bonnie Markham, PhD, PsyD

NOMINATIONS/ELECTIONS
Michael Murphy, PhD

FEDERAL ADVOCACY COORDINATOR
Tom J. Barbera, PhD
St. Vincent’s Primary Care Center
8220 Naab Road #200
Indianapolis, IN 46260
Phone: 317- 338-7592
TJBarber@stvincent.org

Section

STATE AND PROVINCIAL
LEGISLATIVE ADVOCATES
David L. Hayes, PhD, ABPP
1105 Schrock Road #207
Columbus, OH 43229
Phone: 614-888-8784
hayesdl@sbcglobal.net

Liaisons & Representatives

CESPPA REPRESENTATIVE
Connie Paul, PhD
5154 Stage Road, Suite 102
Memphis, TN 38134
Phone: 901-372-1015
tpamember@juno.com

LIAISON TO CWP
David L. Hayes, PhD

EARLY CAREER PSYCHOLOGIST
REPRESENTATIVE
Shawn C. Whooley, PsyD
1 Prettyboy Garth
Parkton, MD 21120
Phone: 443-834-3537
shawncostello@comcast.net

STUDENT REPRESENTATIVE
Tara Wagner, MS
Loyola College
Baltimore, MD
Phone: 410-274-4536
tawagner@Ioyola.edu

Staff and Website

EXECUTIVE DIRECTOR
Bonnie Staiger
North Dakota Psychological Association
PO Box 7370
Bismarck, ND 58507
Phone: 701-223-9045
stacy@bis.midco.net
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