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$;)!(, (140/)0 It's a simple axiom — we all learned it in geomatltgss: “The whole is
3usn g greater than the sum of its parts.” What APA dr@&l$PTAs can
achieve together is greater than what the statesl@andividually or
" what the association can accomplish alone in Washin The epitome
|6 g i of that synergy is, of course, the APA/APAPO Stagadership Confer-
e ence (SLC), an event in which Division 31 proudigys an important role. The culmination of SLC,
HEgHETe O a wave of 500 psychologists charging Capitol Hslithe ultimate expression of that synergy.
& ( (%)
0 b The 27" annual SLC, themed “The Power of Advocacy,” jastk place in Washington, D.C. March
6-9. This is the only national psychology venuat tionors the crucial and essential work of SPTASs,
= and offers the only multi-day opportunity for SPTtsnetwork and join together to promote com-
s 1 mon advocacy goals. Many of you were there, bo#hisf your expertise with your colleagues and
. 3 adding to your own advocacy knowledge. DivisionBfard Members were prominently featured:
. &+ 0wi Elena Eisman presented in “New Directions in Acdabiity for Clinical Effectiveness”
Kamieka Gabriel facilitated the workshop “BringibDiversity to the Power of Advocacy on the State
2% ( 5 @@A and National Level”
9 o5 o
7 : Sallie Hildebrandt chaired the workshop “Carryihg Power of Advocacy to the State Level
- Jennifer Kelly was a presenter in the workshop “Fhéure of Psychology Practice Initiative”
&) (% . . . .
g *5) (. 0,( ) Cathy McDaniels Wilson presented in the workshofi¢&tive Boards: Management and Account-
ability”
St 8 B@' G Michael Murphy was a resource person in the worgshmplementation of APA’s Model Act for
)8 -C State Licensure of Psychologists”
D
6 3 7(- Conjointly with the Committee for the AdvancemefPoofessional Practice, Division 31 co-
&% () (:: sponsors the APAGS Award for Outstanding SPTA efYlear. This year the award was presented
B %*,5 to the Maryland Psychological Association.
i @@ A In my first official public act as your new presidé was more than proud to present Division 31's
15 Outstanding State Psychological Association Awarthe Massachusetts Psychological Association
and the Outstanding State Psychological Associd@taff Award to Ohio Psychological Associa-
L 6 )? tion’s Executive Director, Michael Ranney. Diwagi31’s Diversity Chair, Kamieka Gabriel pre-
. g 3&5‘*( 5(.. 5 sented the ninth annual Diversity Award to the Wiagton State.
Last, but definitely not least, our own Sallie Hildtandt was honored at SLC as the APAPO Federal
4 gn @@ A Advocacy Coordinator of the Year, an enviable aywaal easily achieved.
o $cg - Congratulations to all award winners! May the PowafeAdvocacy be with you!
&) 1( 9
- Nan Klein, PhD
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G. Andrew H. Benjamin, J.D., Ph.D., ABPP

Many of you know of my past roles in APA governangerved
two terms on the Council of Representatives forgfteat State of
Washington (WSPA); served a term on the Committekemal
Issues-- chair final year; served a term on théclaind Planning
Board-- chair final year; four terms as Parliameaataof the
Council of Representatives; and currently servinag-ellow
Chair for our division 31 and division 43 (SocietyFamily Psy-
chology). | was given the APA Heiser Award for myhfic ser-
vice and advocacy efforts.

My roles with WSPA: Served a Presidential Cycleaiodd the
Political Action Committee for many years; currgnthair the
Grassroots Advocacy Committee; and since 1996esas\vCouncil
representative.

In my day job, | work as a practitioner, and mostéat lawyers
(someone has to!) and families. In addition, | amtdesearch and
teach at the law school and the clinical psycholpggram of the
University of Washington. For more detail please: selYPER-
LINK "http://washington.academia.edu/GAndrewHBenjam

Why am | running and why would you support me?udmmatry, |
will advocate staunchly for the member needs obfdiur associa-
tions.

First, psychology requires broad inclusion and diitg: A diver-
sity of age, a diversity of race, a diversity ohder, a diversity of
culture, a diversity of sexual orientation, andgebity of ideas.
We must mirror the needs of a changing North Anzer@ur divi-
sion should continue to look for opportunities &ebrate inclu-
sion and diversity, and show how we all can flduris

Second, robust membership is the key t8 &intury psychology--
that means responding to membership needs. Merhbees
called repeatedly for reduced dues. A method talleua deep
dues discount for SPTA/APA membership without mgrtihe
budgets of SPTAs must be enacted.

Third, we must capitalize on the few successfugpams for re-
cruiting and retaining members of our associationise critical
features of these initiatives can be distributedyinopses to all
jurisdictions. Division programming can feature therts of
these jurisdictions to delineate the details otegsful campaigns.

Finally, the future of psychology depends uporaating new psy-
chologists. Whether it is by reducing barriericensure or en-
hancing loan forgiveness programs, the divisiontroastinue to
assert the needs of Early Career Psychologists.

This is what | stand for. Please give me your yotéPresident-
Elect.

Sharon Brennan, PhD
2009 Chair, State, Provincial & Territorial Represen-
tatives Caucus

| would be honored to be Division 31's Presidergk|
and to engage collaboratively with all of 31's ciitoen-
cies to facilitate a strong SPTA community. As 3BT
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we will thrive by finding our common ground, engagi
in collaborative agendas, and developing cross-
jurisdictional learning programs.

As 2009 Caucus of State, Provincial and TerritdRap-
resentatives Chair, APA Council Representative, zast
NYSPA President, | know first hand the vital roleTAs
have in advocacy and public education. Division 31
serves a unifying role in integrating SPTA perspvest
into APA policies and state and federal health ¢anes.
Initiatives | Would Like to Develop:
- An electronic newsletter to spotlight innovativeT3Pinitia-
gves and develop closer communication among 3Emnm
ers.
Web-based, distance learning J)ro rams on topiesaat to
leadership, practice, ethics and advocacy issues.
An on-line membership directory reflecting membdesider-
ship, legislative, advocacy and clinical expertise.
A resodurce center for model legislation that SPThAge
assed.
rgpgrams to grow small/medium/large association begm
ship.
My Qualifications:
I have held multiple leadership positions at staté national lev-
els, been an effective/ethical/ passionate leamtgusychology; a
collaborative advocate for practice, multicultusdiersity, early
career and training issues; collaborated with ABArds and com-
mittees to receive financial and technical assc#aand worked
successfully with diverse populations in complexltiaultural,
politically diverse organizations.
NYSPA Background:
- APA Representative (2006-present)
President (2004).
Past President: Clinical Division & Women'’s Issues
Division
Media Ambassador Program Chair.
Co-Chaired, T Psychologically Healthy Workplace
Program.
Member, Insurance, Legislative, and Crisis in Reva
Practice Committees.
APA Background:
- As an Interdivisional (39/42) Task Force Member,
helped pass APA'’s first Health Care Reform Policy,
now a signature APA policy.
NY Liaison to CAPP (2008-2010).
Board of Convention Affairs (2007-2010) and Film
Committee (2009-2011).
Chair (2009), State/Territory/Provincial Representa
tives Caucus (CSPTR), which reviews proposed APA
policies regarding their impact on state assoaiatio
members.
CSPTR Secretary (2007-2008).
Coordinator, Public Interest Caucus Nominations &
Elections.
Other:
- PhD, Clinical Psychology, New York University.
Postdoctoral graduate, NYU Postdoctoral Program;
Adelphi University Postdoctoral Program.
Editor, Women in Psychology for Legislative Action
Newsletter.
Supervise/teach/practice in an APA-approved psy-
chology internship program.
Private practice, Manhattan.
Adjunct Supervisor, Yeshiva University of the Alber
Einstein College of Medicine.
| urge you to help psychologists thrive in SPTAs by
voting for me as your #1 choice.



Terrence Koller, Ph.D., ABPP

Thank you for the privilege of running for presitketect of Divi-
sion 31 and for the potential opportunity to sethee states at the
national level. | am committed to state associationk. | have
held a leadership position in the lllinois Psyclyibal Association
since 1986. | served in a number of positions idiclg Placement
Chair, Chair of the Clinical Section, Secretarytef IPA Health
Services Advisory Board, APA Council Representatared Presi-
dent. At the national level | have served as AP&fBIm Chair for
the Association of Practicing Psychologists an€asymunica-
tions Chair for Division 31.

I have worked for years as a practicing psychotdgia variety of
settings including community mental health, a pevaental
health clinic, and a medical group. | held a vagritpositions
from clinician to director of training. | have alssught as an ad-
junct faculty member in both a university and pssfenal school.

In 1993 | was honored to be hired as Executivedreand Legis-
lative Liaison of the IPA; a position | hold to shilay. | helped
move our association into the Internet age, wokkedumerous
legislative agenda items, and have remained vigitamattacks
against the profession of psychology. Every letjiasession |
review over 7,000 bills to ensure that the practicd science of
psychology and the consumers psychologists seevaarharmed.

| believe it is important that the state assocratidvocate for all
psychologists, for those training to become psyatists, and for
those we serve. My position allows me to learn wisgchologists
need from their state association. | have learhatithey need us
to advocate for them and provide them with educattioensure
that their skills are up to date and that theylwameimbursed for
the services they provide. As an advocate, | heamkd to negoti
ate with regulatory boards, insurers, administeatfficials and
any other group or individual who might impact guofession. If
elected, I'll bring these skills to the presidem\Division 31. |
will also focus on ensuring that the members kndvatwe are
doing and that their voices are heard. Thank yoydoir support.

Sally Singer Horwatt, Ph.D.

| was surprised to discover | actually enjoyeddkperience of
managing the membership fees of the Northern VilagBociety of
Clinical Psychologists’ Referral Service. Everyntiothe records
were reconciled to the penny.

In 1996 | founded an investment club, aptly namedt&nVest,
and served as its Treasurer for three years. [Mheicstill in exis-
tence (and doing well), though I'm no longer Treasu This par-
ticular job was more complex insofar as monthlyorgphad to be
presented to each member and end of year taxesovbeecom-
piled.

Finally, | have been on the Finance Committee ef\tirginia
Academy of Clinical Psychologists and have speatptist year
serving as the board member who reconciles accounts

| believe these experiences prepare me to assweresponsibili-
ties of Treasurer for Division 31.

Kamieka O.S. Gabriel, Ph.D.

This statement is in reference to my aspiratiortstelected
Member-at-large. | would like to continue havingiatregral part
with helping the division meet its goals of beingeaource and
voice for SPTAs. My active relationship with Divasi 31 began
when | was appointed to Convention Program Cha20id8.
After that position ended, | was honored to be agpd as Di-
versity Committee Chair.

While my relationship with Division 31 may appearte brief, |
have been very active in the Georgia Psycholodisabciation
(GPA). | am currently Co-Chair of the Ethnic MingriAffairs
Committee. | have also co-chaired the Legal anddlative
Committee (and continue to be a member) and | baea a
member of various committees including the MemherdPub-
lic Education, Public Interest, and Annual MeetiNty. work
within my state has led to the opportunity to Heiersity Dele-
gate for GPA and attend the American Psychologhsabcia-
tion State Leadership Conference (SLC). After Iyeas a Di-
versity Delegate, | was elected as Diversity Linigtect and
served as Diversity Liaison for the 2010 SLC.

| believe that my experience and commitment to SFsB&es
have prepared me for the position of Member-atdarg

Dinelia Rosa, Ph.D.

As the division that advocates for SPTA issuesRAServing
as the unified voice of the many state, provin@al] territorial
associations, Division 31 represents an empoweyivgrnmen-
tal body that creates change. By becoming a memiblarge |
will bring my leadership skills to increase the ggrce, force
and voice of the Division.

At the New York State Psychological Associatiorihv&d three
years in the membership committee. As chair ofntle@toring
program | spearheaded changes aimed at increagpngsenta-
tion of young members and members of diverse backgt. At
the APA level, | bring seven years of experienchsmnAPAPQO’s
Committee of State Leaders, first as NYSPA DivgrBielegate,
followed by Chair of the CSL Diversity Subcommittesmd at
present as Representative of Division 31.

| am committed to furthering the existing goaléhe member-
ship committee; bringing new ideas to enhance tission. |
will bring my commitment to diversity and will seefpportuni-
ties to increase diversity representation in thentrership. | will
also continue to support the mission of dissemigtihe valu-
able website resources in the areas of advocacyiaackity
utilizing this as a great incentive to increase mership.
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Y. Evie Garcia, Ph.D.

As psychologists who actively advocate for ourfese
sion, Division 31 members impact in tangible wayes issues most
important to psychologists, including shrinkingasef traditional
practice, the need to develop new frontiers foctica and re-
search, and improvement in insurance reimburserhant.asking
you to vote for me to advocate for you and yourceons on the
APA Council of Representatives.

| have a long history of serving Division 31 memshé
began coming to the State Leadership Conferen280a as a
Diversity Representative. Since then, | have workiestate and
national levels to build relationships with legtsie in my own
state and during annual trips to Washington D@rVed as Diver-
sity Liaison representing all the state divers@gnesentatives on
the Committee of State Leaders (CSL), providedhingi at the
State Leadership Conference, served as DivisioRr8gram
Chair, and Division 31 Representative to the CSL.

In addition to service to Division 31, | draw dret
strength of years of psychology leadership expedagadvocating
for a variety of perspectives and constituencieBrasident of the
Arizona Psychological Association, Key ConstituBsychologist
for my legislative district, Division 45 Member-Afarge, and
APA Continuing Education Committee Member.

Lisa R. Grossman, Ph.D., ABPP

State, Provincial and Territorial Psychologicakfsia-
tions (SPTAs) must have a strong voice in APA. Ddissounts,
equitable representation in Council and the Modeghsing Act
are but a few of the critical issues currently ictpeg SPTAS.
They need advocates who understand APA politicsedisas
SPTA concerns. As a Past President of DivisiorPakt President
of my state psychological association and past neemmbthe APA
Board of Directors, | feel that | understand thedeof SPTAs as
well as how to navigate the APA governance systesryour Di-
vision 31 Council Representative, | will fight four concerns,
interests and needs as they occur in Council dsawédelp mobi-
lize our Division so that we can proactively promour interests
and ultimately incorporate them into APA policies.

Peter |. Sheras, Ph. D., ABPP

| am honored to be nominated to APA Council and am
eager to serve! For 6 year | represented Virgini€ouncil and
have a good working knowledge of state affairsjtgbeen
President of the Virginia Psychological Associatiomd the State
Psychological Foundation, President of Division Ghair of its
State Advocacy Section, Chair of the CommitteetafeSleaders,
Chair of the Virginia PAC, twelve years as a fetladvocacy
coordinator from Virginia and the creator of theviBion 31 Diver-
sity Initiative. Like other candidates | am quadidiand experi-
enced. My primary interest is to advance the SRtevincial and
Territorial agenda in Council. Serving on CAPP &R | have
seen what it takes to support an agenda and #eeugh. | intend
to be a vocal and clear force for the Divisiorani in independent
practice, teach in an accredited clinical programhe University
of Virginia, and work as a consensus builder omitydasis. In
the current climate of economic shrinkage in AP iessential to
stand up for the needs of STPA's, continuing ouediity agenda,
supporting legislative efforts to protect our pieetand to gain
prescriptive authority. | will stand for that!

Editor's Note

Letters to the Editor are welcome and, if spacengsy will
be published in the newsletter. If space is uriablg, the
letters and response from authors will be publisbadthe
Division 31 website. Your attention is drawn toegent lette
to the Editor from Dr. Peter Merenda regarding dhtcle in
last edition by Drs.Knapp and VandeCreek. Theetette-
sponse, and a corrected version of the articlepabéished or
the Division 31 website (www.apadiv31.org)
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Division 31 Treasurer’s Report, March 2010
Bonnie Markham, PhD, PsyD

It is with pride and pleasure that | report to yhout Division
31’s finances in the past year. 2009 was a yegrezt energy,
many projects, and a balanced budget. In fachave been able
to accomplish a great deal and end the year wsthlid safety
margin.

There are at least three reasons for the Divisipa&tive balance
at the end of 2009:

1. 100% dues participation by STPAs
2. Fiscal responsibility and cost-savings by goaeoe
3. Successful fund-raising and generous corttdbs.

Given the continued economic stress that some STakes ex-
perienced, the Division has started a new fundHéelship Fund,
to help cover the dues of those associations. yEouges statement
and membership application will have a place fartdbutions to
this fund.

One of 2009 president, Jennifer Kelly's initiatiweas to launch a
Diversity Leadership Training Program at the Stagadership
Conference. Division 31 created a special fundeasibeen solic-
iting contributions to support this program bi-aaty Executive
Committee members and others are donating. Péeasider
making a contribution to this important project.

Division 31 manages the Heiser Fund which sporsomward
ceremony at convention. The Heiser Award is giteeimdividuals
who have done significant work in the area of steitorial, and
provincial advocacy. Jeffrey Barnett just compdesefund-raising
effort assuring the continuation of this awardtfoe next several
years.

Looking toward 2010, the Division is developingatiee solu-
tions to the increased cost of maintaining our paots. We are
fortunate to have the resources and talents ofStaiger Consult-
ing Group running our central office. With theglp and that of
our excellent Executive Committee, we should be éblchange
some of the ways we do business without sacrifiomgefforts to
promote the important agendas of state, territoaiadl provincial
associations.



ShoP TAlk/State News Briefs

By Jennifer F. Kelly, PhD

Georgia Psychological Association -
Psychology for a Healthier Georgia

Georgia recently presented a Mind Body Health &athe State
Capitol which was jointly sponsored by our Legall &rgislative and
Public Education Committees. This event, more thgear in the mak-
ing, was declared “Psychology Day” by the Georg&&Senate, the
House of Representatives, and by the Governore@fteorgia psy-
chologists and student volunteers saw, firsthaod; public education
can serve as a bridge to the consumer, bringinghgdygy into every-
day life. Public Education can also provide lawerakwith the facts to
make informed decisions on behalf of their constits. This collabora-
tion was not only an opportunity to educate thasiside the profession
of psychology, but those inside as well. The jpirdcess became an
education in perseverance and teamwork for Ge@gyahologists.

lllinois Psychological Association
The lllinois Psychological Association just inttazed a mandatory
continuing education bill to the legislature. Thi#l was the result of

intense study by a task force that looked at tlos pnd cons of mandat-will be several events and activities for familigsif at Bully Pulpit,

ing continuing education. As the bill is writtenwmgpsychologists will
be required to keep track of their own CE hourh&event that the
state later audits them.

Blue Cross Blue Shield of lllinois announced thmginning Janu-
ary 1, 2010, all PPO members would have their hehavhealth bene-
fits managed by Magellan Behavioral Health. Thisked a significant
change from prior policy that resulted in many diogss about access
and confidentiality. Calls from members to the B&mss office may
have been responsible for the policy being resciride2010.

The IPA is also involved in a coalition suppogtian insurance re-
coupment hill that limits the time in which an inance company can
collect overpayments to 180 days. Such a time livilitsignificantly
limit the damage done to some providers who legars after com-
pleting treatment of a patient, that they must @ajgnificant amount of
money back to the insurer.

Kentucky Psychological Association

Our 2009 Convention was KPA's most successful, éweerms of
attendance (400+!) and positive reviews by pardiotp. APA speakers
Katherine Nordal and Stephen Behnke's presentatvens among the
Convention's highlights.

Our next big event is KPA's annual full-day Sprikcademic
Conference, featuring programming for undergradaatégraduate
students, poster and research paper competitiGhpré€paration tips,
our annual action-packed Psych Bowl competitiorufsdergrads, and -
a new feature of this year's Academic Conferent@sychologists on
Parade!" The "Parade" will feature an exhibit ladlprofessionals rep-
resenting a broad spectrum of work settings analsasépsychol-
ogy: Research, Community Mental Health, Orgaionai Develop-
ment, Corrections, Neuropsychology, Forensics, euitural Psychol-
ogy, Advocacy, and Integrated Health Care. All & available for
conversation and consultation with psychology stislérom across
Kentucky. This year's Spring Academic Conferescgpionsored and
hosted by the University of Louisville.

KPA is also in the planning stages of what we hoflebe the first
of many Regional Conferences. We have typicalkedsour members

to travel to the state's central, more densely [@@d urban areas. This

summer, we will be taking all the required CE cegrsas well as other
offerings - road-show style to Owensboro in thetem region of the
state. Next year, we plan to do the same for @mbers and col-
leagues in eastern Kentucky.

North Carolina Psychological Association
The North Caroline Psychological Association ianpling a series
of 12 continuing education programs throughoutstia¢e between

March and September to bring continuing educatioser to its mem-
bers. Topics range from a legal and ethical praatheck-up to sexuaj
dysfunction, forensic family evaluations and prefesal client boundeu
ries.

In the continuing attempt to reach out to membeid other psy-
chologists across the state, the NCPA Executiver@ittee is continu-
ing its tradition of "Breaking Out of the Trianglby holding meetings
several times a year in various part of the stadtee actual Executive
Committee meeting is followed by a Dutch-treat @inmeeting to
which all psychologists in that local area aretiedi It is an opportu-
nity to learn about NCPA's activities and ask goestof the NCPA
leadership.

North Dakota Psychological Association

NDPA will be hosting its first-ever Summer Confece at a resor
area in the beautiful North Dakota Badlands ando@lbee Roosevelt
National Park in Medora. We will have a 2-day couniing education
conference including disaster training and an sthicrkshop. There

Musical, and Pitchfork Fondue.

Ohio Psychological Association

The Ohio Psychological Association just completetiaborative
work with the State Board of Psychology of Ohio andide variety of
stakeholders to develop rules implementing our 8egel of Training
Bill (HB503). These are available on our websttehtp://
www.ohpsych.org/hb503.aspx . We are now abouegprbwork with
our Psychology Board on distance supervision ahdrdelepsycholog
rules. We have developed a list of telepsycholegpurces, including
our Guidelines, and posted them at http://www.obpsyrg/
telepsychologystandards.aspx

Plans are complete for ouf 2nnual Leadership Forum on May
22, 2010. Past, present and future leaders wiligigate in a day-long
retreat discussing what it means to be a leadetheneaning of fidu-
ciary responsibility. This program is a key pdrtieveloping leaders
for the future of OPA.

Reviews of applications for The Michael Sullivaiv&sity Schol-
arship Fund are underway. A record 29 applicatioee received this
year from all over the US. This fund was establishg friends of Dr.
Michael Sullivan, when he retired from APA.

Oregon Psychological Association

The Oregon Psychological Association (OPA) is bugparing
for our Annual Conference on May 7-8, 2010 at tlmegon Conventio
Center in Portland, OR. Our keynote speaker vellanis Abrahms
Spring, PhD, ABPP on "Don't Ask Me to Forgive YoA!Radical Ap-
proach to Healing Interpersonal Wounds". Our cafee will also
feature breakout sessions on a variety of topidsiiting: research in
child neuroscience, sublimation and differentiatb@msed therapy, pragf
tice guidelines, colleague assistance, neuropsygiaif violence, cog
nitive therapy for psychosis, ethical dilemmastumal competence ang
the treatment of trauma, and more.

The first part of the year has been busy withlegislature meet-
ing in a shortened special session in Februarywatidour prescriptive
authority bill being heard in this special sessiae-are hopeful that w
will see progress. Our diversity and professiaiftdirs committees
have been busy adding content to our website tiratnembers can us
as resources. Our public education has been eatyeautive in makin
contact with the media about all of the currentchsyjogical issues th
have been highlighted in the media the last seveaaths. We are al
pleased that several of our members are assumingles on APA
committees and divisions giving their time andnék® help better the
profession. For more information on OPA activitigsto our website
at www.opa.org.
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STUDENT CORNER
by lan Goncher

Hello again everyone! As we begin the New Yeas itportant to
be reflective of the past with the objective of inaka concentrated
effort to forge ahead and achieve the goals thatetdefore ourselves.
With that in mind, as student representative ofifdn 31, | have out-

A Long and Winding Road
By Michael Sullivan, PhD
Federal Advocacy Coordinator

The path to health care reform has beem@dmd wind-
ing road, with no end yet in sight. In 2009 Presid
i Obama’s top legislative priority encountered aeftyrof
A% roadblocks in Congress and detours in public opinidhe

lined several initiatives that | will work to brirtg fruition throughout prospects for history repeating itself seem sulbisianA Democratic presi-
the upcoming year. dent and a Democratic Congress were unable tovachégorm of our com-
The first initiative is to set up an official socreetworking site plex and convoluted health care system in 1993t Was when the Clinton

using the very popular medium of Facebook. Theafisecial network-  administration presented the Congress with a &iompli of a bill that was
ing sites as a method of efficient communicatiod dissemination of dead on arrival. Will the same thing happen when®@bama administra-
information has been burgeoning over the past akyears. | feel that tion, trying to learn the lessons of history, ke job almost entirely up to

through the use of Facebook and other social n&tngmethods Congress? The resulting parliamentary tactics baea so protracted, and
(Myspace, twitter, ect...) Division 31 will benefitoin the relative ease the legislative sausage-making so unappealing) ts¢aten the demise of
with which these sites offer extensive immediatencmnication of the entire initiative.
ideas, information, and Division activities, whichelieve will result in To his credit, the President is not backing awaynfihis priority in
more new student memberships. 2010. With the Republican party’s new 41-59 méayan the arcane Senate
The second initiative is to develop a student mestbp committee  (to borrow the Village Voice’s characterizationtbé results of the Massa-
that will serve as recruiters for student membgrghDivision 31. As chusetts election of Senator Scott Brown to replaedate Senator Edward
aforementioned, the use of social networking véBiat in this endeavor; Kennedy), the President is calling for a bipartibaalth care summit. May
however, we also must use traditional grass roethauls of attaining it succeed! This being an election year, the atestao bipartisan collabora-
new members. Once established, committee membBisupply gradu-  tion seem especially daunting.
ate trainees with information highlighting the innfamce of division Psychology has important provisions in the sepdradth care reform
membership and also with information regarding opputies to be bills that were passed by the House and Senateongrthese is the exten-
actively involved in the division. sion of the 5% payment restoration for psychothgssgsvices under Medi-
The third initiative was inspired through my paigtion in the care. Our federal advocacy grassroots networks haen hard at work to
APA convention this year. During a presentatiowfrich | was a co- enlist continuing Congressional support to end ithégjuity. The APA Prac-
presenter, Division 31 early career psychologigtesentative, Dr. Jose- tice Organization reported that psychologists sémbst 9,000 messages to
phine Minardo, presented a “toolkit” which outlinttge top 10 things Congress in response to year-end Medicare Actient#\l
Divisions/SPTAs can do to recruit early career mersbThis list was According to an analysis by APAPO’s Government Rete Office,
very impressive and | believe that developing dlaintist specific to many state psychological associations outperfortinei state’s compara-
students will assist Division 31 in recruiting nstudent members. tive size. For example, New Jersey, which ranKsitpopulation, was®t
While this is in no way an exhaustive list of iattves that have in advocacy, generating 1,474 grassroots respaaghese Action Alerts.
been generated over the past year, | feel thatghmyde a nice startto  Eight other states had an advocacy ranking at leaptaces higher than
facilitate increased student participation. As sudtrongly welcome their population ranking. These were, in descamdider, Massachusetts,
any ideas from Division members regarding any effitoposed initia- Oregon, lowa, Kansas, Utah, Maine, South Dakotd \érmont. Good
tives and embrace any other suggestions concewayg to improve work all, and especially these SPTAs! We needttinue our Division
student membership and participation. and SPTA grassroots activism on behalf of psychobsgthe health care

reform drama continues to play out.

SPTA Issues From the February APA Council of Repreantatives
Elena Eisman, Ed.D. ~ Division 31 Representative tAPA Council

Dues discount for joint membership- Council hassed a resolution to level the playing field forAA&iscounts for dual membership previous
given to encourage scientists to remain in APA. i@dwoted that for the 2012 billing cycle therehiie a $25 dues reduction for APA members wj
also belong to the current science organizatioosivang the discount as well as SPTASs, the 4 EtMiiwority Psychological Associations, and the
Society for Neuroscience.

The Ethics Code was modified to address the casagrer sections 1.02 and 1.03 as they relatedh&d kmits were placed on choosing law over
ethics when they were in conflict. It clarified thander no circumstances may this standard be tasgetify or defend violating human rights This
issue was raised most recently in the context n€ems of psychologists participation with interatign which led to the member petition resolutiol:
about employment in settings where prisoners wele in violation of human rights. This was onelie tecommendations of the advisory group o
the implementation of that resolution. The acteat will be posted on the APA website and on the i website.

The item guaranteeing one seat for every SPTAgsDN was postponed until August because we dised some potential unintended long
term consequences which need to be addressed seeddo make sure that we keep the SPTA vote up!

The model licensing act revision was approved. Adtatem was regarding eliminating the past exéonpfior school psychologists. It ended uf
being modified so that it allowed for the use @ thord psychologist in the title school psychologist only when working under the control of and
determined by the local school board, only if tr@dvschool is in the title and not independentig-tk a very rough description of a much longer
description- again, the entire text of the modelvéltt be posted on the website. It also reflessuies that some SPTAs have been trying to change in
their laws such as allowing for the second yeaxpferience to be pre-doctoral, and requiring APéreditation for programs. n.b. this does not
change any state laws nor does it require thatlieeghanged- it is only changing the APA model act.

=
o‘<

The public information campaign was renewed witequirement to assess its effectiveness.
A process for the development and review of Treatrf®iidelines by APA was approved.
A more detailed posting of the Council Agenda Ww#l found on the website.

It was a successful meeting and addressed maimg aggsues we had been working on effectively.
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APA Division 31:State, Provincial and Territorial
Psychological Association Affairs

vice Award.

Left: Division 31 President Dr. Nan Klein presents
outgoing President, Dr. Jennifer Kelly, with Ser-

%é& &

Right: Division 31 Board mem
bers at mid-winter meeting i
Washington, DC,

Above:Dr. Jeff Barnett presents
Treasurer Dr. Bonnie Markham
with Heiser Award donations.
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